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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Departure of Chief Medical Officer and Executive Vice President.

On January 4, 2024, Dr. Chris Cabell and Zura Bio Limited (the “Company”) agreed that he will be stepping down as the Company’s Chief Medical Officer
and Executive Vice President, effective on January 15, 2024. Dr. Chris Cabell’s resignation was not the result of any disagreement with management or the
Company on any matter relating to the Company’s operations, policies or practices.

Appointment of President and Chief Operating Officer.

On January 3, 2024, the Company appointed Mr. Robert Lisicki as President and Chief Operating Officer, effective as of January 8, 2024 (the
“Commencement Date”).

Mr. Robert Lisicki, age 56, is an experienced executive leader with a career spanning nearly 30 years in the biopharmaceutical industry. Mr. Robert Lisicki
has been serving on the boards of Adiso Therapeutics and Cadrenal Therapeutics, Inc. since October 2023 and July 2023, respectively. He served as the
Chief Commercial Officer at Arena Pharmaceuticals from October 2018 to March 2022, a prominent biopharmaceutical company acquired by Pfizer for
$6.7 billion in 2022. At Arena, Mr. Robert Lisicki had accountability for building the company's global commercial infrastructure and contributed to its
mergers and acquisitions activities totaling nearly $8.0 billion. Prior to Arena, Mr. Robert Lisicki served as Vice President and General Manager of
Inflammation and Cardiovascular at Regeneron Pharmaceuticals. In this dual role, he led both commercial and developmental initiatives. His career also
includes senior leadership roles as CEO and Board Member, InCarda Therapeutics; CCO, Daiichi Sankyo, Inc.; and VP, Amgen, with his initial experience
in sales and marketing at The Janssen Pharmaceutical Companies of Johnson & Johnson. He holds a Bachelor of Science degree in Finance and Economics
from the State University of New York, Albany, New York.

There are currently no arrangements or understandings between Mr. Robert Lisicki and any other person pursuant to which Mr. Robert Lisicki will be
appointed as President and Chief Operating Officer of the Company and there are no family relationships between Mr. Robert Lisicki and any of the
Company’s directors or executive officers. There are currently no transactions in which Mr. Robert Lisicki has an interest requiring disclosure under Item
404(a) of Regulation S-K.

In connection with his appointment as the President and Chief Operating Officer, Mr. Robert Lisicki entered into an employment agreement with the
Company (the “Employment Agreement”) effective as of the Commencement Date. Pursuant to the Employment Agreement, Mr. Robert Lisicki will be
paid an annual base salary of $440,000. Following the end of each calendar year, Mr. Robert Lisicki will be eligible to receive a discretionary annual
performance bonus with a target of 40% of his then annual base salary, subject to the approval of a bonus plan by the board of directors and in accordance
with the terms of such approved plan.

Under the terms of the Employment Agreement, the Company may terminate the Employment Agreement at any time, with or without cause, for any
reason or no reason whatsoever by the Company upon no less than ninety (90) calendar days’ written notice, or by Mr. Robert Lisicki upon no less than
ninety (90) calendar days’ written notice, unless a lesser time is mutually agreed upon by both parties.




As an inducement to Mr. Robert Lisicki's employment, the Company agrees that it will recommend to the board the granting to Mr. Robert Lisicki of
1,000,000 share options in the Company with an exercise price to be determined by the most recent closing price of the Company’s common stock. 600,000
of the options shall be the "New Hire Options," and the remaining 400,000 of the options shall be the "Additional Options." None of the New Hire Options
or the Additional Options will be considered vested until they have both performance vested and time vested. The New Hire Options will time vest upon
the commencement of employment. Commencing as of the vesting date for the New Hire Options, the New Hire Options will time vest as follows, subject
to Mr. Robert Lisicki's continued employment with the Company: (i) 25% of the New Hire Options will time vest on the first anniversary of the vesting
date; and (ii) the remaining 75% of the New Hire Options will time vest in equal monthly installments over the three (3)-year period thereafter. The
Additional Options will vest upon the Company board’s determination, in its sole discretion, on or before April 1, 2024, of Mr. Robert Lisicki’s successful
performance of his duties. Commencing as of the Additional Options’ vesting date, the Additional Options will time vest as follows, subject to Mr. Robert
Lisicki's continued employment: (i) 25% of the Additional Options will time vest on the first anniversary of the vesting date; and (ii) the remaining 75% of
the Additional Options will time vest in equal monthly installments over the three (3)-year period thereafter. If the Additional Options’ vesting date does
not occur on or before April 1, 2024, then all of the Additional Options will be forfeited as of April 1, 2024. The option grant will be issued pursuant to the
Company’s 2023 Equity Incentive Plan, and in accordance with Nasdaq Listing Rule 5635(c)(4).

The foregoing summary of certain terms of the Employment Agreement are qualified in their entirety by the terms of the Employment Agreement, a copy
of which is attached to this Current Report on Form 8-K as Exhibit 10.1.

Item 7.01. Regulation FD Disclosure.
On January 8, 2024, Zura Bio Limited issued the press release attached hereto as Exhibit 99.1 to this Current Report on Form 8-K.
The information set forth in this Item 7.01 is intended to be furnished and shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange

Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any
filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific reference in such filing.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

10.1+ Employment Agreement between Zura Bio Limited and Robert Lisicki

99.1 Press Release dated January 8, 2024

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

+ Indicates management contract or compensatory plan.




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: January 8, 2024
ZURA BIO LIMITED
By:  /s/Kim Davis

Name: Kim Davis
Title: Chief Legal Officer




Exhibit 10.1
EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (the “Agreement”) dated as of January 3, 2024 is by and between Zura Bio Inc. (a subsidiary of
Zura Bio Limited) (the “Company”), and Rob Lisicki (“Executive”).

WHEREAS, the Company desires to enter into this Agreement with Executive pursuant to which Executive will serve as the President
and Chief Operating Officer of the Company effective as of the Start Date (as defined below), on the terms set forth in this Agreement, and Executive is
willing to serve the Company in such capacity for the period and upon such other terms and conditions of this Agreement.

NOW, THEREFORE, in consideration of the mutual agreements, provisions and covenants contained herein, and intending to be legally
bound hereby, the parties hereto agree as set forth below:

1.  Term; Effectiveness. (a) The term of Executive’s employment under this Agreement shall commence as of January 8, 2024 (the
“Start Date”) and shall continue until terminated pursuant to the provisions of Section 4. The period of time from the Start Date through the termination of
this Agreement and Executive’s employment hereunder pursuant to its terms is herein referred to as the “Term.”

2. Duties and Responsibilities. (a) During the Term, Executive agrees to be employed by and, subject to Section 2(b), devote all of
Executive’s business time and attention to the Company and the promotion of its interests and the performance of Executive’s duties and responsibilities
hereunder, upon the terms and conditions of this Agreement. Executive shall render Executive’s services with such duties and responsibilities
commensurate with Executive’s title and position as directed from time to time by the Company’s Chief Executive Officer and the Company’s board of
directors, as determined in the Company’s sole discretion.

(b) During the Term, Executive shall use Executive’s best efforts to faithfully and diligently serve the Company and shall not act in any
capacity that is in conflict with Executive’s duties and responsibilities hereunder; provided, however, that Executive may manage Executive’s personal
investments and affairs and participate in non-profit, educational, community or philanthropic activities, in each case to the extent that such activities
(individually or in the aggregate) do not materially interfere with the performance of Executive’s duties under this Agreement and are not in conflict with
the business interests of the Company, or otherwise compete with the Company. Except as expressly provided in this Section 2(b), during the Term,
Executive shall not be permitted to become an employee of, or provide services to, any person other than the Company and its subsidiaries and affiliates,
and shall not be permitted to be a member of the board of directors of any organization (other than non-profit, educational or community boards, which do
not violate the terms of this Agreement), in any case without the consent of the board of directors.




3. Compensation and Related Matters.

(a) Base Salary. During the Term, for all services rendered under this Agreement, Executive shall be paid a base salary (“Base Salary™)
at an initial gross annual rate of $440,000, payable in accordance with the Company’s applicable payroll practices.

(b) Annual Bonus. Executive shall be eligible for an annual performance-based cash bonus in an amount equal to 40% of Executive’s
Base Salary subject to the approval of a bonus plan by the board of directors and in accordance with the terms of such approved plan.

(c) Benefits. During the Term, Executive shall be entitled to participate in the Company’s benefit plans and programs (including life,
disability, medical, and dental insurance and participation in the Company’s 401(k) retirement plan) that are in effect for its senior executives from time to
time, subject to the terms and conditions of such plans applicable to senior executives of the Company.

(d) Equity. It will be recommended to the Company’s Board of Directors that the Company grant Executive equity as follows:

(i)  The Company will recommend 1,000,000 Options be granted to Executive with an exercise price to be determined by the
most recent closing price of the Company’s common stock. The Options granted hereunder will be subject to both performance-based and time-
based vesting conditions, with the time-based vesting commencing only upon satisfaction of the applicable performance-based vesting condition.
600,000 of the Options granted hereunder shall be the "New Hire Options," and the remaining 400,000 of the Options granted hereunder shall be
the "Additional Options." None of the New Hire Options or the Additional Options will be considered vested until they have both performance
vested and time vested.

(i)  New Hire Options. The New Hire Options will performance vest upon Executive’s commencement of employment as the
President and Chief Operating Officer of the Company (with the date on which such employment commences the "New Hire Option Performance
Vesting Date"), and for the avoidance of doubt, if Executive does not commence employment as the President and Chief Operating Officer of the
Company, the New Hire Options will not performance vest and therefore will never vest. Commencing as of the New Hire Option Performance
Vesting Date, the New Hire Options will time vest (and therefore fully vest) as follows, subject to Executive’s continued employment with the
Company through the applicable time vesting date: (i) 25% of the New Hire Options will time vest on the first anniversary of the New Hire Option
Performance Vesting Date; and (ii) the remaining 75% of the New Hire Options will time vest in equal monthly installments over the three (3)-
year period thereafter, such that 100% of the New Hire Options will be time vested (and therefore fully vested) on the fourth anniversary of the
New Hire Option Performance Vesting Date. Notwithstanding anything to the contrary in the foregoing, if the Additional Option Performance
Vesting Date (as defined below) does not occur on or before April 1, 2024, then so long as Executive is not terminated for cause as of April 1,
2024, 25% of the New Hire Options will be deemed time vested (and therefore fully vested) effective as of April 1, 2024; and, for the avoidance of
doubt, such deemed vesting is in addition to the ordinary course vesting set forth in clause (i) above.




(iii)  Additional Options. The Additional Options will performance vest upon the Board’s determination, in its sole discretion,
on or before April 1, 2024, of Executive’s successful performance as President and COO (with the date on which such determination occurs the
"Additional Option Performance Vesting Date"). Commencing as of the Additional Option Performance Vesting Date, the Additional Options will
time vest (and therefore fully vest) as follows, subject to Executive’s continued employment with the Company through the applicable time
vesting date: (i) 25% of the Additional Options will time vest on the first anniversary of the Additional Option Performance Vesting Date; and
(i1) the remaining 75% of the Additional Options will time vest in equal monthly installments over the three (3)-year period thereafter, such that
100% of the Additional Options will be time vested (and therefore fully vested) on the fourth anniversary of the Additional Option Performance
Vesting Date. If the Additional Option Performance Vesting Date does not occur on or before April 1, 2024 (the "Outside Date"), then all of the
Additional Options will be forfeited as of the Outside Date.

(e) Business Expense Reimbursements; Fringe Benefits. During the Term, the Company shall promptly reimburse Executive for
Executive’s reasonable and necessary business expenses incurred in connection with performing Executive’s duties hereunder in accordance with its then-
prevailing policies and procedures for expense reimbursement (which shall include appropriate itemization and substantiation of expenses incurred).

() Paid Time Off. During the Term, Executive shall be entitled to paid time off consistent with Company policy and standard
Company practice, to be taken at such times and intervals as Executive shall determine, subject to the reasonable business needs of the Company.

(g) Indemnification. Executive will be indemnified in any actions or proceedings commenced against Executive in Executive’s
capacity as an officer or director of the Company, in each case, in accordance with Company policies.

4.  Termination of Employment.

(a)  Executive’s employment hereunder is at will and may be terminated at any time, with or without cause, for any reason or no reason
whatsoever by the Company upon no less than ninety (90) calendar days’ written notice, or by Executive upon no less than ninety (90) calendar days’
written notice, unless a lesser time is mutually agreed upon by both parties.

(b) In the event of (i) a Company initiated termination, and in the Company’s sole discretion, the Company may relieve Executive of
their work duties, including removing access to Company servers and systems if Executive’s services are no longer needed. Regardless of whether the
Company relieves Executive of his duties early, the Company will continue to pay Executive his base salary through the Termination Date; or (ii) an
Executive initiated termination, and in the Company’s sole discretion, the Company may accelerate the notice period and Executive’s Termination Date and
remuneration will be owed to Executive through the Termination Date only.




(c) Except as otherwise set forth in this Section 4, following any termination of Executive’s employment, notwithstanding any
provision to the contrary in this Agreement, the obligations of the Company to pay or provide Executive with compensation and benefits under Section 3
shall cease, and the Company shall have no further obligations to provide compensation or benefits to Executive hereunder except (i) for payment of any
accrued but unpaid Base Salary and for payment of any unreimbursed expenses under Section 3(c) in each case accrued or incurred through the date of
termination of employment, (ii) as explicitly set forth in any other benefit plans, programs or arrangements applicable to terminated employees in which
Executive participates, other than severance plans or policies, and (iii) as otherwise expressly required by applicable law.

5. Return of Property. Upon Executive’s termination or the Company or its affiliate’s request at any time, Executive shall return to the
Company and/or its affiliates all Confidential Information (as defined below) and all property belonging to the Company or such affiliates or any of their
respective predecessors, successors or permitted assigns, and Executive agrees not to retain any copies of such property in any format whatsoever,
including electronic format.

6.  Confidentiality Obligations. Executive hereby covenants and agrees that Executive will not, at any time, without the prior written
consent of the Company, directly or indirectly, communicate, reveal or disclose, or use Confidential Information for any purpose other than in carrying out
Executive’s duties under the Employment Agreement in furtherance of the business interests of the Company. “Confidential Information” means any and
all confidential, proprietary or trade secret information, whether disclosed, directly or indirectly, verbally, in writing or by any other means in tangible or
intangible form, including that which is conceived or developed by Executive, applicable to or in any way related to: (i) the present or future business and
assets of the Company and its affiliates; (ii) the research and development of the Company and its affiliates; or (iii) the business of any client, customer,
supplier, vendor or other business relation of the Company and its affiliates. Such Confidential Information includes the following property or information
of the Company and its affiliates, by way of example and without limitation, all processes, trade secrets, computer programs, technical data, information
concerning pricing and pricing policies, business plans, financial statements, capital spending budgets and plans, financial projections and budgets, profit
margins marketing techniques, suppliers, methods and manner of operations, information relating to the identity and location of customers, unless such
Confidential Information has been previously disclosed to the public generally or is in the public domain, in each case, other than by reason of my breach
of this Section 6. This provision does not restrict the disclosure of Confidential Information to the extent it is required by law; however, Executive agrees to
promptly notify the Company of any disclosure required by law so that the Company or any applicable affiliate may seek restrictions of the disclosure,
including a sealing order. Executive understands that Executive shall not be held criminally or civilly liable under any federal or state trade secret law for
the disclosure of a trade secret that (i) is made (A) in confidence to a federal, state or local government official, either directly or indirectly, or to an
attorney, and (B) solely for the purpose of reporting or investigating a suspected violation of law; or (ii) is made in a complaint or other document filed in a
lawsuit or other proceeding, if such filing is made under seal.




7. Nondisclosure and Development. The Company has extended this offer to Executive based upon Executive’s general knowledge,
background, experience and skills and abilities and not because of Executive’s knowledge of any previous employer’s trade secrets or other confidential
information. As a condition of Executive’s continued employment at the Company, to the extent Executive has not already done so, Executive will be
required to sign the Company’s standard At-Will Employment, Confidential Information, Invention Assignment and Arbitration Agreement in which
Executive agrees to, among other things, not disclose to the Company or use in Executive’s employment with the Company any confidential or proprietary
information or trade secrets of any current or prior employer. In this regard, Executive should be extremely careful not to bring to the Company any
documents or other materials in tangible form belonging to or acquired from any current or prior employer.

8.  Proprietary Rights. Executive recognizes the proprietary rights of the Company and its affiliates in the tangible and intangible
property of the Company and acknowledge that Executive has not obtained or acquired and will not obtain or acquire any right, title or interest, in any of
the property of the Company, any of its affiliates or any of their respective predecessors, successors, affiliates or related companies. Executive agrees that,
during Executive’s employment with the Company and any time thereafter, all such property will be the sole and exclusive property of the Company and its
affiliates. Executive hereby irrevocably waives, to the greatest extent permitted by law, for the benefit of and in favor of the Company and its affiliates, all
of Executive’s moral rights whatsoever in such property, including any right to the integrity of such property, any right to be associated with such property
and any right to restrict or prevent the modification or use of such property in any way whatsoever. Executive irrevocably transfers to the Company and/or
applicable affiliate all rights to restrict any violations of moral rights in any of such property, including any distortion or other modification.

9.  Non-Competition. Executive agrees that during Executive’s employment and for 12 months after termination of Executive’s
employment, Executive will not directly or indirectly, on behalf of himself or in conjunction with any other person or entity work in the Restricted Territory
for any person or entity that provides Competing Products, in any role: (i) that is similar to any position the Executive held with the Company during the 24
months preceding the termination of Executive’s employment, (ii) that is executive, leadership, managerial, or strategic in nature, or (iii) that may cause
Executive to inevitably rely upon or disclose the Company’s Confidential Information. As used in this Section 9, “Competing Products” means products or
services sold by the Company, or any prospective product or service the Company took steps to develop and for which Executive had any responsibility
during the 24 months preceding the termination of Executive’s employment. “Restricted Territory” means the geographic territory over which Executive
had responsibility during Executive’s employment.

10. Non-Solicitation. Executive agrees that during Executive’s employment and for 12 months after termination of Executive’s
employment, Executive will not directly or indirectly, on behalf of Executive or in conjunction with any other person or entity:

(a) solicit or accept business from any customer or prospective customer of the Company with whom Executive had contact with
during his employment or about whom Executive had any Confidential Information, if the products or services that customer intends to purchase are
similar to products and services offered by the Company; and




(b) solicit or hire any employee or independent contractor of the Company to work for Executive or Executive’s new employer if that
employee or independent contractor: (i) works for the Company or worked for the Company during the 12 months preceding termination of Executive’s
employment, and (ii) is someone with whom Executive had contact during the last 24 months of Executive’s employment or about whom Executive had
any Confidential Information. For the purposes of this section, “solicit” means: (x) any comments, conduct or activity that would influence a customer’s
decision to continue doing business with the Company, regardless of who initiates contact; and (y) any comments, conduct or activity that would influence
an employee’s or independent contractor’s decision to resign employment or engagement with the Company or accept employment or engagement with the
Executive’s new company, regardless of who initiates contact.

11. Non-Disparagement. Executive agrees that Executive will not make any statement, orally or in writing, that could (a) disparage the
Company or any principals, officers, executives, directors, partners, managers, members, employees, representatives, agents, or investors of the Company,
or which foreseeably could harm the reputation or goodwill of any of those persons or entities, or (b) knowingly cause or encourage or condone the making
of such statements or the taking of such actions by anyone else. Nothing herein shall be deemed to preclude Executive from testifying truthfully under oath
if Executive is required or compelled by law to testify in any judicial action or before any government authority or agency or from making any other
legally-required truthful statements or disclosures.

12.  Cooperation. Executive agrees that, upon reasonable notice and without the necessity of the Company obtaining a subpoena or
court order, Executive shall provide reasonable cooperation in connection with any suit, action or proceeding (or any appeal from any suit, action or
proceeding), and any investigation and/or defense of any claims asserted against the Company, its subsidiaries and affiliates, which relates to events
occurring during Executive’s employment with the Company, its subsidiaries and affiliates as to which Executive may have relevant information (including
but not limited to furnishing relevant information and materials to the Company or its designee and/or providing testimony at depositions and at trial);
provided that with respect to such cooperation occurring following termination of employment, the Company shall reimburse Executive for expenses
reasonably incurred in connection therewith; provided, further, that any such cooperation occurring after the termination of Executive’s employment shall
be scheduled to the extent reasonably practicable so as not to unreasonably interfere with Executive’s business or personal affairs.

13.  Withholding; Taxes. The Company may deduct and withhold from any amounts payable under this Agreement such federal, state,
local, non-U.S. or other taxes as are required or permitted to be withheld pursuant to any applicable law or regulation.

14.  Section 409.

(a) For purposes of this Agreement, “Section 409A” means Section 409A of the Internal Revenue Code of 1986, as amended (the
“Code”), and the Treasury Regulations promulgated thereunder (and such other Treasury or Internal Revenue Service guidance) as in effect from time to
time. The parties intend that any amounts payable hereunder that could constitute “deferred compensation” within the meaning of Section 409A will be
compliant with Section 409A. Notwithstanding the foregoing, Executive shall be solely responsible and liable for the satisfaction of all taxes and penalties
that may be imposed on or for the account of Executive in connection with this Agreement (including any taxes and penalties under Section 409A of the
Code), and neither the Company nor any of its Subsidiaries or Affiliates shall have any obligation to indemnify or otherwise hold Executive (or any
beneficiary) harmless from any or all of such taxes or penalties.




(b) Notwithstanding anything in this Agreement to the contrary, in the event that Executive is deemed to be a “specified employee”
within the meaning of Section 409A(a)(2)(B)(i) and Executive is not “disabled” within the meaning of Section 409A(a)(2)(C), no payments hereunder that
are “deferred compensation” subject to Section 409A shall be made to Executive prior to the date that is six (6) months after the date of Executive’s
“separation from service” (as defined in Section 409A) or, if earlier, Executive’s date of death. Following any applicable six (6) month delay, all such
delayed payments will be paid in a single lump sum on the earliest date permitted under Section 409A that is also a business day. For purposes of
Section 409A, each of the payments that may be made hereunder is designated as a separate payment.

(c) For purposes of this Agreement, with respect to payments of any amounts that are considered to be “deferred compensation”
subject to Section 409A, references to “termination of employment” (and substantially similar phrases) shall be interpreted and applied in a manner that is
consistent with the requirements of Section 409A. To the extent that any reimbursements pursuant to this Agreement are taxable to Executive, any such
reimbursement payment due to Executive shall be paid to Executive as promptly as practicable consistent with Company practice following Executive’s
appropriate itemization and substantiation of expenses incurred, and in all events on or before the last day of Executive’s taxable year following the taxable
year in which the related expense was incurred. The reimbursements pursuant to this Agreement are not subject to liquidation or exchange for another
benefit and the amount of such benefits and reimbursements that Executive receives in one taxable year shall not affect the amount of such benefits or
reimbursements that Executive receives in any other taxable year.

15.  Assignment. Executive agrees that Executive shall not assign this Agreement to any third-party. The Company may assign its rights
under this Agreement without any such further consent from Executive to any successor in interest to the Company, in which event all references to the
“Company” shall be deemed to mean the assignee or a designated affiliate of the assignee.

16. Governing Law; No Construction Against Drafter. This Agreement shall be deemed to be made in the State of Nevada, and the
validity, interpretation, construction, and performance of this Agreement in all respects shall be governed by the laws of the State of Delaware without
regard to its principles of conflicts of law. No provision of this Agreement or any related document will be construed against or interpreted to the
disadvantage of any party hereto by any court or other governmental or judicial authority by reason of such party having or being deemed to have
structured or drafted such provision.

17.  Waiver of Jury Trial. To the extent not prohibited by applicable law which cannot be waived, the parties hereby waive, and
covenant that neither the Company nor Executive will assert (whether as plaintiff, defendant or otherwise), any right to trial by jury in any forum in respect
to any claim, cause of action or suit (in contract, tort or otherwise) arising out of or based upon this Employment Agreement.




18.  Severability. If any term or provision of this Agreement is invalid, illegal or incapable of being enforced by any applicable law or
public policy, all other conditions and provisions of this Agreement shall nonetheless remain in full force and effect so long as the economic and legal
substance of the transactions contemplated by this Agreement is not affected in any manner materially adverse to any party. Upon such determination that
any term or other provision is invalid, illegal or incapable of being enforced, the parties hereto shall negotiate in good faith to modify this Agreement so as
to effect the original intent of the parties as closely as possible in a mutually acceptable manner in order that the transactions contemplated hereby be
consummated as originally contemplated to the fullest extent possible.

19. Entire Agreement. This Agreement constitutes the entire agreement and understanding between the Company and Executive with
respect to the subject matter hereof and supersedes all prior agreements and understandings (whether written or oral), between Executive and the Company,
relating to such subject matter. None of the parties shall be liable or bound to any other party in any manner by any representations and warranties or
covenants relating to such subject matter except as specifically set forth herein. This Section shall not be used to limit or restrict the rights or remedies,
whether express or implied, of any post-employment obligations or confidentiality policies of the Company or any of its affiliates, to the extent applicable
to Executive.

20. Survival. The rights and obligations of the parties under the provisions of this Agreement shall survive, and remain binding and
enforceable, notwithstanding the expiration of the Term, the termination of this Agreement, the termination of Executive’s employment hereunder or any
settlement of the financial rights and obligations arising from Executive’s employment hereunder, to the extent necessary to preserve the intended benefits
of such provisions.

21.  Notices. All notices or other communications required or permitted to be given hereunder shall be in writing and shall be delivered
by hand or sent by facsimile or sent, postage prepaid, by registered, certified or express mail or overnight courier service and shall be deemed given when
so delivered by hand or facsimile, or if mailed, three days after mailing (one business day in the case of express mail or overnight courier service) to the
parties at the following addresses or facsimiles (or at such other address for a party as shall be specified by like notice):

If to the Company: Zura Bio Limited
1489 W. Warm Springs Rd., Suite 110
Henderson, NV 89014
Attention: Legal
E-mail: notices@zurabio.com

If to Executive: At the last known address in the Company’s personnel records

Notices delivered by facsimile shall have the same legal effect as if such notice had been delivered in person.




22. Headings and References. The headings of this Agreement are inserted for convenience only and neither constitute a part of this
Agreement nor affect in any way the meaning or interpretation of this Agreement. When a reference in this Agreement is made to a Section, such reference
shall be to a Section of this Agreement unless otherwise indicated.

23.  Counterparts. This Agreement may be executed in one or more counterparts (including via facsimile and electronic image scan
(pdf)), each of which shall be deemed to be an original, but all of which together shall constitute one and the same instrument and shall become effective

when one or more counterparts have been signed by each of the parties and delivered to the other parties.

[remainder of page intentionally left blank; signature pages follow]




IN WITNESS WHEREOF, this Agreement has been duly executed by the parties as of the date first written above.

ZURA BIO INC.

By:  /s/ Someit Sidhu

Name: Someit Sidhu
Title: Chief Executive Officer

ZURA BIO LIMITED

By:  /s/ Someit Sidhu

Name: Someit Sidhu
Title: Chief Executive Officer

EXECUTIVE

/s/ Rob Lisicki

Rob Lisicki
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Zura Bio Continues to Strengthen Leadership with Appointment of Robert Lisicki as President and Kiran Nistala as CMO

e Accomplished biopharmaceutical executives bring invaluable expertise and experience to Zura Bio’s Clinical Development programs

o Executive Leadership hires position Zura Bio for Phase 2 clinical trial readiness across multiple indications in 2024

Henderson, Nev — January 8, 2024 - Zura Bio Limited (Nasdaq: ZURA) (“Zura Bio”), a multi-asset clinical-stage biotechnology company focused on
developing novel medicines for immune and inflammatory disorders, today announced the appointments of Robert Lisicki as President and Chief
Operating Officer, and Kiran Nistala, MBBS, PhD, as Executive Vice President Development and Chief Medical Officer, to the Executive Leadership
Team. Mr. Lisicki will be responsible for developing and driving the business plan and strategic initiatives as Zura Bio builds a leading immunology
company. Dr. Nistala will be responsible for the development strategy of prioritized pipeline products. Mr. Lisicki and Dr. Nistala have successfully worked
on or led in the development of multiple drugs within the auto-immune therapeutic area. These executives’ position Zura Bio to deliver on the promise of
their innovative medicines for patients in need of better clinical outcomes.

“I am very pleased to welcome Rob and Kiran to Zura Bio as members of the Executive Team. Both are accomplished global biopharma leaders, with
multiple drug approvals to their credit," said Dr. Someit Sidhu, Founder, CEO and Director of Zura Bio. "We are at a crucial inflection point for the
organization as we initiate multiple Phase 2 clinical trials in 2024. Rob and Kiran have dedicated much of their careers to delivering results across multiple
complex and diverse development programs while building and maintaining high functioning teams. We welcome their expertise and track record of
success as we establish Zura Bio as a preeminent global immunology company.”

Mr. Lisicki is an experienced executive leader with a career spanning nearly 30 years in the biopharmaceutical industry. Mr. Lisicki served as the Chief
Commercial Officer at Arena Pharmaceuticals; a prominent biopharmaceutical company acquired by Pfizer for $6.7 billion in 2022. “I worked with Rob at
Arena Pharmaceuticals where he excelled delivering against the company’s strategic plan and driving operational excellence,” said Mr. Amit Munshi,
Chairman of the Board. At Arena, Mr. Lisicki had accountability for building the company's global commercial infrastructure and contributed to Mergers
and Acquisitions activities totaling nearly $8.0 billion.

Prior to Arena, Mr. Lisicki served as Vice President and General Manager of Inflammation and Cardiovascular at Regeneron Pharmaceuticals. In this dual
role, he led both commercial and developmental initiatives. Currently, he sits on the Boards of Adiso Therapeutics and Cadrenal Therapeutics, Inc. His
career also includes senior leadership roles as CEO and Board Member, InCarda Therapeutics, CCO, Daiichi Sankyo, Inc., and VP, Amgen, with his initial
experience in sales and marketing at The Janssen Pharmaceutical Companies of Johnson & Johnson. He holds a Bachelor of Science degree in Finance and
Economics from the State University of New York, Albany, New York.
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As a well-practiced physician and immunologist, Dr. Nistala has nearly two decades of expertise in translational medicine and the strategic design of
clinical trials, spanning a diverse spectrum of medical disorders. His primary areas of specialization encompass rheumatology, dermatology, and respiratory
disorders. Dr. Nistala recently held the role of Vice President of late-stage clinical development in Immunology at AstraZeneca, where he was instrumental
to their therapeutic build in autoimmune disease. His primary focus was on Immunology programs aimed at addressing conditions such as lupus, myositis,
scleroderma and eosinophilic disorders.

Prior to his tenure at AstraZeneca, Dr. Nistala held a series of increasingly senior positions at GlaxoSmithKline, where his contributions ranged from
pivotal roles in research strategy, immune safety governance boards, design of clinical protocols and championing translational medicine initiatives. In
addition to his corporate roles, Dr. Nistala served as an Honorary Consultant in pediatric rheumatology at Great Ormond Street Hospital for Children NHS
Foundation Trust in the United Kingdom, demonstrating his commitment to both academic and clinical excellence. Dr. Nistala earned a bachelor’s degree
in Psychology from the University of Cambridge, a combined MBBS and PhD in Immunology from University College London and completed his
scientific training with a prestigious Clinician Scientist Fellowship from the Wellcome Trust.

Chris Cabell will be departing from Zura Bio effective January 15, 2024, to pursue new opportunities. Zura Bio thanks Dr. Cabell for his contributions in
advancing its growth during his tenure and wishes him well in his next pursuit.

ABOUT ZURA BIO

Zura Bio is a multi-asset clinical-stage biotechnology company focused on developing novel medicines for immune and inflammatory disorders. Currently,
Zura Bio is developing three assets which have completed Phase 1/1b studies and are Phase 2 ready. The company is developing a portfolio of therapeutic
indications for ZB-106 (tibulizumab), ZB-168, and ZB-880 (torudokimab) with a goal of demonstrating their efficacy, safety, and dosing convenience in
immune and inflammatory disorders, including systemic sclerosis, hidradenitis suppurativa, and other novel indications with unmet needs.

FORWARD-LOOKING STATEMENTS

This communication includes “forward-looking statements” within the meaning of the “safe harbor” provisions of the Private Securities Litigation Reform
Act of 1995. Words such as “expect,” “estimate,” “project,” “budget,” “forecast,” “anticipate,” “intend,” “plan,” “may,” “will,” “could,” “should,”
“believe,” “predict,” “potential,” “continue,” “strategy,” “future,” “opportunity,” “would,” “seem,” “seek,” “outlook” and similar expressions are intended
to identify such forward-looking statements. Forward-looking statements are predictions, projections and other statements about future events that are
based on current expectations and assumptions and, as a result, are subject to risks and uncertainties that could cause the actual results to differ materially
from the expected results. These statements are based on various assumptions, whether or not identified in this communication. These forward-looking
statements are provided for illustrative purposes only and are not intended to serve as, and must not be relied on by an investor as, a guarantee, an
assurance, a prediction or a definitive statement of fact or probability.
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Actual events and circumstances are difficult or impossible to predict and will differ from assumptions. You should carefully consider the risks and
uncertainties described in the “Risk Factors” sections of Zura Bio’s recent filings with the SEC. These filings would identify and address other important
risks and uncertainties that could cause actual events and results to differ materially from those contained in the forward-looking statements. Many of these
factors are outside Zura Bio’s control and are difficult to predict. Many factors could cause actual future events to differ from the forward-looking
statements in this communication, including but not limited to: (1) the outcome of any legal proceedings that may be instituted against Zura Bio;
(2) volatility in the price of Zura Bio’s securities; (3) the ability of Zura Bio to successfully conduct research and development activities, grow and manage
growth profitably, maintain relationships with customers and suppliers, and retain key employees; (4) the ongoing costs relating to operating as a public
company; (5) changes in the applicable laws or regulations; (6) the possibility that Zura Bio may be adversely affected by other economic, business, and/or
competitive factors; (7) the risk of downturns and a changing regulatory landscape in the highly competitive industry in which Zura Bio operates; (8) the
potential inability of Zura Bio to raise additional capital needed to pursue its business objectives or to achieve efficiencies regarding other costs; (9) the
enforceability of Zura Bio’s intellectual property, including its patents, and the potential infringement on the intellectual property rights of others, cyber
security risks or potential breaches of data security; and (10) other risks and uncertainties described in the registration statement on Form S-1 filed with
the SEC on June 14, 2023, and such other documents filed by Zura Bio from time to time with the SEC. These risks and uncertainties may be amplified by
the COVID-19 pandemic or other unanticipated global disruption events, which may continue to cause economic uncertainty. Zura Bio cautions that the
foregoing list of factors is not exclusive or exhaustive and not to place undue reliance upon any forward-looking statements, including projections, which
speak only as of the date made. Zura Bio gives no assurance that it will achieve its expectations. Zura Bio does not undertake or accept any obligation to
publicly provide revisions or updates to any forward-looking statements, whether as a result of new information, future developments or otherwise, or
should circumstances change, except as otherwise required by securities and other applicable laws.

CONTACT
Megan K. Weinshank

Head of Investor Relations
IR@zurabio.com




